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Vacancies for Joint Audit Committee Independent Member
	Department  
	Office of the Police and Crime Commissioner / Bedfordshire Police

	Location  
	Bedfordshire

	Rank/Grade  
	Volunteer

	Type of Contract  
	Fixed Term (until 2028) 



Job Advert
The Police and Crime Commissioner (PCC) for Bedfordshire and the Chief Constable of Bedfordshire Police are seeking exceptional volunteers to join their Audit and Risk Committee known as the JAC (Joint Audit Committee)
The JAC provides independent advice and assurance to the PCC and Chief Constable on matters of risk, governance and financial affairs. It is a vital part of the overall assurance framework for the PCC and Chief Constable and whilst fundamentally important to the functionality of both the Office of the Police and Crime Commissioner and Bedfordshire Police it also provides an additional level of independence towards improving public confidence in policing.
Applications are welcomed from all interested candidates and to ensure the committee continues to reflect the local communities, we particularly encourage applications from individuals from underrepresented groups, including people from ethnic and religious minority backgrounds, women and LGBTQ+ communities.
The role requires the Committee to act as a ‘critical friend’ bringing constructive challenge and support in order to ensure that the PCC and Chief Constable instil best practice in the delivery of the Police and Crime Plan. This means that the Committee is wide-ranging covering specifics such as the audit of the financial accounts but also risk management and independent assessments of various areas of operational policing.
At this time the PCC and Chief Constable are looking to appoint one Independent Member to the Joint Audit Committee for a term running until May 2028.
Candidates are required to be over the age of 18, live or work in the Bedfordshire area and be able to attend meetings at Police Headquarters, Bedfordshire, during the working day. The volunteers will be subject to a police vetting check. Serving police officers or police staff are not eligible for this role and members must be politically neutral.
The successful applicants will receive training and a daily allowance including expenses for travelling to Police Headquarters. The current schedule is based on four meetings each year, as well as a development day. 
For more information, please contact Katie Beaumont (Head of Governance and Compliance) at Katie.Beaumont@beds.police.uk 


Appointment
We are looking to appoint an:
· Independent Member an initial tenure until May 2028 (pending national governance decisions). They will receive an allowance of £211 per meeting plus travelling expenses.
Closing date
The closing date for applications is 18 September 2026

	Activity
	Proposed Date

	Advert published
	21 October 2026

	Application window
	21 October 2026 – 09 November 2026

	Longlisting/shortlisting
	Week commencing 09 November 2026

	Invitations to interview issued
	Following shortlisting

	Interview dates
	To be confirmed

	Appointment and onboarding
	Following interview process



image1.gif




image2.jpeg
4 Bedfordshire

A Police & Crime
A Commissioner





